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 Filling vacant teaching positions

Annex 10. R14 – F09
Job Description

	University
	 "ŞTEFAN CEL MARE" OF SUCEAVA

	Faculty *
	 EDUCATIONAL SCIENCES

	Department *
	 DAPARTMENT OF SPECIALITY WITH PSYCHO-PEDAGOGICAL PROFILE

	Position in the department job title list
	2

	Position
	ASSOCIATE PROFESSOR 

	Disciplines in the educational plan (Curriculum) *
	PSYCHOLOGY OF EDUCATION

	Scientific field *
	PSYCHOLOGY

	Conditions required for participation on the contest
	Bachelor’s degree in Psychology. The title of PhD in the field of Psychology
Accomplishing the minimum standards according to R14 and the criteria for participating in the competition.

	Job Description
	The job contains a university norm of 40 hours/week with a teaching standard of 11 conventional hours, of which: 8 hours of lectures sessions and 6 hours of practical sessions with the following distribution of physical hours – Faculty of Letters and Communication Sciences (FLSC), Faculty of Economics, Administration and Business (FEAA) , Faculty of History and Geography (FIG), Faculty of Medicine and Biological Sciences (FMSB) +Faculty of Law and Administrative Sciences (FDSA):
· subject: The Psychology of education, conducted in the first semester with the first-year students from the Psycho- pedagogical Training Program 
    2 hours in the first semester with students from FLSC;

    2 hours in the first semester with students from FEEA;

    2 hours in the first semester with students from FIG;

    2 hours in the first semester with students from FMSB+FDSA;
           2 hours of practical sessions in the first semester with 1 study group- FLSC;
           4 hours of practical sessions in the first semester with 2 study groups-FMSB+FDSA;

	Related duties/ activities
	Teaching activities

Seminar activities/Laboratory activities

Seminar activities / year projects/ laboratory activities / practical applications
Assessment activities

Other activities:

Coordination of bachelor’s/dissertation papers

Participation in PhD committees: reports, exams, thesis defends

Consultations

Participation in the graduation exam committee

Participation in admissions committees

Participation in international programs

Coordination of student’s scientific groups

Scientific and methodological training activities and other activities in the interest of education

Scientific research activities, technological development, creation, and design activities according to the field specificity

Administrative activities

	The minimum wage for employment
	minimum  ____________ lei – maximum ___________ lei

(The salary will be set within the minimum-maximum limits depending on the seniority and performance of the candidate)

	Contest calendar
	The first semester of 2023 - 2024 academic year 

	Date of publication of the announcement in the Official Monitor
	

	Registration period
	Start

End



	Date of lecture presentation
	

	Hour of lecture presentation
	

	Place of lecture presentation
	

	Examination period
	Start

End



	Results communication period
	Start

End



	Litigation period
	Start

End



	Examination Topics
	Topics: 
I. Educational psychology- object of study and importance

1. Introductory considerations regarding the psychology of education 
2. Educational psychology and its role in training the future teacher- integrative model 

II. Knowing the student in the context of educational psychology
1. The importance of student knowledge
2. Methods of knowledge
3. Knowledge tools
III. Psychological development’ factors
1. Definition of psychological development
2. Psychological development factors- analytical presentation
3. Theoretical models of psychological development

IV. Particularities of school age learning’ specific – psychosocial and moral development

1. The concept of development stage
2. Particularities of learning in relation to psychosocial development (Erikson)
3. Particularities of development in relation to moral development (Kohlberg
V. Particularities of school age learning’ specific – cognitive development
1. Learning from a constructivist perspective
2. Particularities of learning in relation to cognitive development (Piaget)
3. Psychogenetic issues of school age
VI. Personality and learning
1. The concept of personality
2. Temperament (dynamic-energetic side)

3. Character (relational-value side)
VII. Motivation and learning
1. Introductory considerations
2. Motivation as a process
3. Motivation as a structure

4. Strategies to motivate students for learning. Motivation from theory of instrumental conditioning’ perspective (Skinner)

VIII. Affectivity and will
1. Affectivity as an energetic determinant of activity

2. Differences in affectivity’ manifestation- emotional intelligence
3. The will as a superior way of self-regulation and component of emotional intelligence
IX. Perception, representations and learning style
1. Perception and perceptual learning- definition, characteristics, ways of developing perceptual learning. Learning through classical and operant conditioning
2. Representations and their role in learning- definitions, forms, characteristics, the role of mental training, functions
3. Learning styles- effective learning from the perspective of the styles proposed by the Linksman model
X. Attention and its role in learning
1. Attention and learning- definition, types, factors, qualities

2. Mechanisms of training attention in learning
XI. The role of memory and cognition in learning

1. The model of learning as information processing

2. Memory’ systems involved in memory

3. Thinking and information organization

XII. Imagination and creative learning
1. The role of imagination in learning- definition, forms, processes, stages, creative personality, blockages and methods of stimulating creativity, the role of education

2. The theory of creative learning
XIII. Learning and networking
1. The role of language in learning

2. Learning from the perspective of social constructivism theory

3. Learning from the perspective of interactionist model 

Bibliography:
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· Bujor, L. (2019), Emotion regulation. Determinants, affective consequences and means, Ed. European Institute;

· Bonchiş, E., (2021), Z Generation, Ed. Polirom, Iaşi;

· Cosmovici A. (1996), General Psychology, Ed. Polirom, Iaşi;

· Cosmovici A., Iacob L. (2000), School Psychology, Ed. Polirom, Iaşi;

· Creţu, C. (1997), Pychopedagogy of succes, Ed. Polirom, Iaşi;

· Kalat, J.W. (2008), Introduction to psychology. Eight edition, Thomson Wadsworth;

· Long, M., Wood, C., Littleton, K., Passenger, T., Sheehy, K. (2011), The Psychology of Education 2nd edition, Routledge;

· Mih, V. (2018), The Psychology of education, Ed. ASCR, Cluj-Napoca;

· Neacșu, I. (coord.). (2018), The Psychology of education, Ed. Polirom, Iași;

· Papalia, D.E., Olds, S. W., Feldman, R, D. (2021). Human development. Ed. Trei, Bucureşti;

· Preiss, D., Sternberg, R., (2010), Innovations in educational psychology, Springer Publishing Company, New York; 

· Sălăvăstru, D., (2004), The Psychology of education, Ed. Polirom, Iaşi;

· Schaffer, H.R., (2007), Introduction in child psychology, Ed. ASCR, Cluj-Napoca;

· Schipor, D, Bujor, L., (2011), Building a tool for psychometric evaluation of student's attitudes concerning teaching career; Procedia Social and Behavioral Sciences, Vol. 11, 281-285;

· Şchiopu U., (1997), Age psychology- life cycles, EDP, Bucureşti; 

· Serdenciuc, N., L., Bujor, L. (2012), Decalogue in dialogue. About becoming and success in the teaching career, Ed. USV;

· Wagner, T. (2020), Learning by heart, Ed. Publica, Bucureşti;

· Warwood, R., Miller, S.A., Vasta, R. (2010), The child psychology, Ed. Polirom, Iași. 

	List of required documents ***
	The candidate's application file must contain at least the following documents:  

1. Application form for competition, signed by the candidate, which includes a statement on own responsibility on the veracity of the information presented in the file – according to the attached model

2. A proposal for the development of the candidate’s university career both from a didactic point of view, in the case of teaching positions, and from scientific research activities point of view; the proposal is drafted by the candidate, contains a maximum of 10 pages and is one of the main criteria for the selection of candidates;

3. Curriculum vitae** of the candidate, in printed and electronic format, which must include:
a) Information about the educational achievements and the obtained diplomas;

b) Information about relevant professional experience and jobs;

c) Information about research–development projects led by him/her as project manager and the obtained grants, if there are such projects or grants, indicating for each source of funding, the volume of funding and the main results (publications and patents);

d) Information about awards or other elements in recognition of the candidate’s scientific contributions.

4. List of papers** of the candidate in printed and electronic format, which will be structured as follows:

The list of the maximum 10 papers considered by the candidate to be the most relevant for his professional achievements, that are included in electronic format in the file and that can be found in other categories of papers provided by art. 15 of the Decision no. 457/2011, modified;

b) Doctoral thesis or theses;

c) Patents and other industrial property titles;

d) Books and chapters in books;

e) Articles/ studies in extenso, published in journals from the main international scientific flow;

f) Publications in extenso, published in papers of the main international specialized conferences;

g) Others papers and scientific contributions or, as the case may be, in the field of artistic creation.

5. a) The candidates for the positions of associate professor or grade II scientific researcher must include in the competition dossier at least 3 names and contact addresses of personalities from the respective fields, form the country or from abroad, from the outside of the higher education institution whose position is being put up for competition, who agreed to write letters of recommendation regarding the candidate’s professional qualities. 

b) Candidates for the positions of university professor or first-degree scientific researcher must include in the competition file at least 3 names and contact addresses of personalities in the respective field from abroad, who have agreed to write letters of recommendation regarding the professional qualities of the candidate. 

c) In the case of Romanian theme scientific fields, the letters of recommendation of the candidates for the positions of university professor or first-degree scientific researcher may also come from personalities in the respective Romanian field, outside the higher education system whose position is put up for competition.

6. The candidates for the positions of university professor must submit the proof of the status of PhD supervisor.

7. The checklist**of the fulfillment of the university’s standards of presenting on the competition, whose standard format is provided by its own methodology. The verification list is completed and signed by the candidate, along with the supporting documents regarding all the results and information written by the candidate in the form. The model of the checklist will follow the model of the national standard related to the respective scientific field of the position.
8. Documents related to holding a PhD degree: certified copy for conformity with the original of the doctorate degree and, if the original doctoral degree is not recognized in Romania, the certificate of recognition or equivalence of it. 

9.The summary (i.e. Abstract), in Romanian and in a language of international circulation, of the doctoral thesis, at maximum one page for each language.

10. Statement on own responsibility of the candidate in which it is indicated the situations of incompatibility provided by Law no. 1/2011 in which it would be in case of winning the contest or the lack of these situations of incompatibility.

11. Copies of other diplomas that certify the candidate’s studies. 

a) The candidates for the positions of assistant professor must submit a copy of the certificate of graduation of psycho-pedagogical studies. 

b) The candidates for the positions of lecturer can submit a copy of the certificate of graduation of psycho-pedagogical studies.

12. The copy of ID card or, in case the candidate has no ID card, of the passport or of other identity document acquired for a purpose equivalent of having an identity card or passport.

13. If the candidate has changed his/her name, copies of the documents that attest to the change of name – marriage certificate or proof of name change.

14. Medical certificate issued by Occupational Medicine, within the validity period, to complete the file for participation in the competition for a teaching position.

15. Maximum of 10 publications, patents, or other papers of the candidate, in electronic format, selected by him and considered to be the most relevant for his own professional achievements.

16. Document showing the postal contact address (es), e-mail and contact telephone number.

17. Opis with all the documents submitted to the dossier.

18. Opis with all the documents in the electronic format submitted to the dossier.

19. Declaration on the conformity of the content of the electronic format with the submitted documents.


* The scientific field will be chosen from Appendix 12

** The electronic format for Curriculum vitae, Papers List and Verification Form must not exceed 3 Mb in order to be uploaded to the layout (Rom. machete) on the website of resort ministry.

*** All documents in the registration file will be submitted in electronic format of *.pdf. type, only after they have been signed by the candidate.
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