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 Filling vacant teaching positions

Annex 10. R14 – F09
Job Information
	University
	Stefan cel Mare University of Suceava

	Faculty
	 HISTORY AND GEOGRAPHY

	Department
	HUMAN AND SOCIO-POLITICAL SCIENCES

	Position in the Pay Plan
	1

	Position
	 ASSOCIATE PROFESSOR

	Curriculum Disciplines
	Policies in Social Services. Social Work and Community Security Systems.
Types of communities. Specific social problems. Management of social work institutions.

	Scientific field*
	Sociology

	Contest Requirements
	Social Work or Sociology Undergraduate
Graduate degree in one of the following fields: Social Work or Sociology.
PhD in Social Work or Sociology.
The applicant must meet the conditions outlined in Regulation R14 on filling vacant teaching positions.

	Job Description
	 The academic job position includes a workload of 40 hours/week with a teaching standard of 8 conventional hours, of which 7 hours are teaching sessions and 1 hour-practical session, with the semester distribution of physical hours by disciplines as follows:

· discipline: Policies in social services, conducted in the first semester with first-year students in the Graduate study programme Management of Social Services and Community Security (MSSSC):

- 2 hours of lecture and 1 hour of practical application in the first semester.
· discipline: Social work and community security systems, conducted in the first semester with first-year students in the Graduate study programme Management of Social Services and Community Security (MSSSC):
- 2 hours of lecture in the first semester.
· discipline: Types of communities. Specific social problems, conducted in the second semester with first-year students in the Graduate study programme Management of Social Services and Community Security (MSSSC):

- 2 hours lecture conducted in the second semester.
· discipline: Management of social work institutions, conducted in the second semester with first-year students in the Graduate study programme Management of Social Services and Community Security (MSSSC):
- 1-hour lecture conducted in the first semester.

	Related duties/ activities
	Teaching activities
Seminar activities
Assessment activities
Other activities:

Coordination of dissertation papers.
Practical activity and pedagogical practice. 

Student counselling.
Participation in the graduation exam committee.
Participation in admissions committees.
Participation in international programmes.
Coordination of students’ scientific circles.
Collaboration with the socio-economic environment and employers in the field.
Carrying out/coordinating scientific actions in the field.
Scientific and methodological training activities and other activities in the interest of education.
Scientific research, technological development, planning and design activities according to specifications.
Administrative activities.

	Basic salary
	Minimum ____________ lei – Maximum ___________ lei

(The salary will be set within the minimum-maximum limits depending on the seniority and performance of the applicant)

	Contest calendar
	

	Date of the advertisement’s publication in the Official Gazette
	

	Registration period
	Start
End


	Date of lecture presentation
	

	Hour of lecture presentation
	

	Place of lecture presentation
	

	Examination period
	Start
End


	Results communication period
	Start
End


	Appeal  period 
	Start
End


	Contest topics
	1. Policies in social services
Theme: Policies regarding social work and community security. Social welfare
Bibliography:

· Sandu, Dumitru, (2007), Practica dezvoltării comunitare, Editura Polirom, Iași.
· Buzducea, D., (2005), Aspecte contemporane în asistenţa socială, Polirom, Iaşi

· Adrian, Hatos, (2014), Participarea comunitara in Romania, Editura Institulul European, Iași
· Zamfir, Catalin, (1999), Politici sociale în România, Editura Expert, București 

· www.mmuncii.ro

· www.cnasr.ro
2. Social assistance and community security systems 
Theme: The system of social work benefits: definition and classification, categories of beneficiaries.
Bibliography: 
-***Legea 292/2011 a asistentei sociale (actualizată)
-***HG Nr. 867/2015 din 14 octombrie 2015 pentru aprobarea Nomenclatorului serviciilor sociale, precum şi a regulamentelor-cadru de organizare şi funcţionare a serviciilor sociale

-***Legea 197/2012 privind asigurarea calității în domeniul serviciilor sociale (actualizată)

· Buzducea, D., Sisteme moderne de asistență socială. Tendințe globale și practici locale , Polirom, Iași, 2009

· Sandu, Dumitru, (2007), Practica dezvoltării comunitare, Editura Polirom, Iași.
3. Types of communities. Specific social problems
Theme: Human needs and social problems. Conceptual framework and feasible solutions
Bibliography:

· Buzducea, D. (2017). Risc si societate, Editura Tritonic, Bucuresti;

· Miley, Krogsrud M., O.Melia, M., DuBois, B (2006), Practica asistenţei sociale, Editura Polirom, Iași;

· Roth, M., Rebeleanu, A. (2007), Asistenţa socială. Cadrul conceptual şi aplicaţii practice, Editura Presa Universitară Clujeană;

· Muntean,  A. (ed.) (2017),     Societatea  civilă și asistența  socială,  Editura   Universitatii   de Vest,   Timisoara.
4. Management of social work institutions
Theme: Professional ethics of social managers  
Bibliography: 

· Bodi Cristina Diana (2007), Managementul organizațiilor de asistență socială, Editura Universității Transilvania Brașov, Brașov

· Cormoș, V.C. (2018), Teorie și practică în managementul serviciilor de asistență socială, Editura Presa Universitară Clujeană, Cluj-Napoca

· Cojocaru, Ș. (2005), Metode apreciative in asistenta sociala. Ancheta, supervizarea si managementul de caz, Editura Polirom, Iasi.

	Documents list***
	The application file must contain at least the following documents: 

1. Application, signed by the applicant, including a statement of individual responsibility for the accuracy of information presented in the file – according to the attached model.
2. A development plan of the candidate’s academic career, both from a didactic and scientific research point of view for candidates applying for teaching positions; the plan must be elaborated by the candidate, must contain a maximum of 10 pages and is one of the main criteria for separating candidates.
3. Curriculum vitae**, print and electronic copy, to include:
a) Information on studies completed and diplomas earned.
b) Information on relevant professional experience and previous jobs.
c) Information on research-development projects as project director and the grants obtained, if there are such projects or grants, indicating for each the source of funding, the volume of funding and the main publications or patents resulted.
d) Information on awards or other elements in recognition of the candidate’s scientific contributions.

4. List of papers** , print and electronic copy, which will be structured as follows:

The list of the maximum 10 papers considered by the candidate to be the most relevant for his professional achievements, included in electronic copy in the file and which can also be found in the other categories of papers provided by art. 15 of the Decision no. 457/2011, amended.
b) Doctoral thesis or theses.
c) Patents and other industrial property titles.
d) Books and chapters in books.
e) Articles/ studies in extenso, published in journals from the main international scientific flow.
f) Publications in extenso, published in papers of the main international specialized conferences.
g) Other papers and scientific contributions or, as the case may be, in the field of artistic creation.
5. a) Candidates for associate professor or second-degree scientific researcher must include in the application file at least 3 names and contact addresses of personalities from the respective fields, in the country or abroad, from outside the higher education institution whose position is up for competition, who have agreed to write letters of recommendation regarding the candidate’s professional qualities. 

b) Candidates for university professor or first-degree scientific researcher must include in the competition file at least 3 names and contact addresses of personalities in the respective field from abroad, who have agreed to write letters of recommendation regarding the professional qualities of the candidate. 

c) In the case of Romanian scientific fields specificity, letters of recommendation for candidates for positions of university professor or first-degree scientific researcher may also come from personalities in the respective Romanian field, outside the higher education institution whose position is up for competition.

6. The candidates for the positions of university professor must submit proof of the status of doctoral supervisor.

7. The checklist** of compliance with the university’s competition standards, as stipulated by its own methodology. The applicant fills out and signs the checklist, along with the supporting documents for all results and information written in the form. The checklist will follow the example of the national standard relevant to the position’s scientific field.

8. Documents related to holding a doctorate degree: certified copy for conformity with the original of the doctorate degree and, if the original doctoral degree is not recognized in Romania, the certificate of recognition or equivalence of it. 
9. The summary (i.e. Abstract) of the doctoral thesis, in Romanian and international language, maximum one page for each language.
10. Statement of responsibility indicating the situations of incompatibility provided for by Law no. 1/2011 that the candidate would have to face in case of winning the contest or the absence of such situations of incompatibility.
11. Copies of other diplomas that certify the candidate’s studies. 
a) Candidates for the positions of assistant professor must submit a copy of the certificate of graduation of psycho-pedagogical studies. 

b) Candidates for the positions of lecturer may submit a copy of the certificate of graduation from psycho-pedagogical studies.
12. The photocopy of the ID card or, if the candidate does not have an ID card, a photocopy of the passport or other identification document made up for the same purpose as the ID card or passport.
13. If the candidate has changed his/her name, photocopies of the documents that attest the change of name – marriage certificate or proof of name change.

14. Medical certificate issued by Occupational Medicine, within the validity period, in order to complete the file for participation in the competition for a teaching position.
15. Maximum 10 selected publications, patents or other papers of the candidate, in electronic format, considered the most relevant for his professional achievements.
16. Document showing the postal contact address(es), e-mail and contact telephone number.
17. List of all submitted documents.
18. List of all electronic documents submitted.
19. Declaration of conformity between the content of the electronic format and the submitted documents.


* The scientific field will be chosen from Appendix 12
** The electronic format of Curriculum vitae, Papers List and Checklist must not exceed 3 Mb in order to be uploaded to the Ministry’s website layout.
*** All documents in the registration file will be submitted in electronic *.pdf. format only after they have been signed by the candidate.
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