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 Ocuparea posturilor didactice vacante


Annex 10. R14 – F09
Position Information

	University
	"Ştefan cel Mare" University Of Suceava

	Faculty*
	 Economic Sciences and Public Administration

	Department*
	 Management, Business Administration and Tourism

	Position in the State of functions*
	 11

	Function*
	 Associate Professor

	The Disciplines in the Curriculum *
	Statistical methods and techniques in Human Resource Management (HRM)

Statistics for Business

Statistics



	Scientific Field*
	Cybernetics, Statistics and Economic Informatics

	Conditions for participating in the contest
	

	Position description*
	The position contains a university norm of 40 hours / week with a didactic norm of 11 conventional hours, of which: 7.55 hours course and 3.75 hours seminar with the following semester distribution of physical hours by disciplines:

• discipline Methods and statistical techniques in Human Resource Management (HRM), taught in the second semester to first year students enrolled in the master program in Human Resource Management and Training in Organizations (HRMTO):

- 1.00 course hours in the second semester;

- 2.00 hours seminar in the second semester with 2 study groups.

• discipline Business Statistics, taught in the second semester to first year students enrolled in the Business Management and Administration (BMA) undergraduate program:

- 3.00 seminar hours in the second semester with 3 study groups.

• discipline: Statistics, taught in the first semester to first year students enrolled in the undergraduate programs on Business Administration (BA) and Finance and Banks (FB):

- 2.00 hours course in the second semester;

• discipline: Statistics, taught in the first semester to the first year students enrolled in the undergraduate program on Accounting and Management Informatics (AMI):

- 2.00 hours course in the first semester;

• discipline: Statistics, taught in the second semester to first year students enrolled in the undergraduate programs on Economics of Commerce, Tourism and Services (ECTS) and Management (MNG):

- 2.00 hours course in the second semester.

	Related Duties / Activities*
	Teaching activities

Seminar activities / year projects / laboratory work / practical work

Evaluation activities

Other activities:

Coordination of bachelor / dissertations thesis

Consultations

Participation in the graduation exam commission

Participation in admission commissions

Participation in international programs

Coordination of scientific workshops for students

Scientific and methodical training activities and other activities in the interest of education

Scientific research, technological development, project activities, and creation 

Administrative activities

	Minimum hiring salary
	Minimum .......... lei – maximum ........... lei

(The salary will be established within the minimum - maximum limits, depending on the seniority and performance of the candidate)

	The Contest Calendar
	

	Date of publication of the announcement in the Official Monitor
	

	Registration period
	Starts

Ends 



	Date of lecture presentation
	

	Hour of lecture presentation
	

	Place of lecture presentation
	

	Period of exams
	Starts

Ends 



	Period of results communication
	Starts

Ends 



	Period of contestations
	Starts

Ends 



	The theme of the contest tests *
	STATISTICS

[1] Object and method of economic statistics

[2] Methods of primary systematization of statistical data

[3] Statistical indicators and their functions

[4] Central trend indicators

[5] Indicators of variability

[6] Indicators of the form of distribution

[7] Sampling procedures

[8] Normal distribution and distribution of samples

[9] Estimation of the confidence interval

[10] Hypothesis testing: tests for a single sample

[1] Bibliography

[2] Anghelache Constantin - Tratat de statistică teoretică şi economică, Editura Economică, București, 2008

[3] Biji, M,Biji, EM,Lilea, E, Anghelache, C.,Tratat de statisticǎ, Ed. Economicǎ, Bucureşti, 2002

[4] Hreţcanu, Cristina-Elena, Statistică aplicată. Iaşi : Performantica, 2016

[5] Jaba Elisabeta – Statistică, Ed. Economică, Ediția a IV-a, București, 2007

[6] Pripoaie Rodica – Statistică Economică, Ed. Didactică si Pedagogică, București, 2008

[7] Ţarcă, M., - Tratat de statistică aplicată, Editura Didactică şi Pedagogică R.A. Bucureşti, 1998

[8] Vatui Mihaela, Lilea Eugenia - Statistica, Editura ASE, București, 2009

[9] Voineagu, V., 2004, Statistică Economică, Editura Tribuna Economică, Bucuresti

[10] Voineagu Vergil, Titan Emilia, Ghiță Simona, Boboc Cristina, Tudose Daniela, Statistică: baze teoretice și aplicații, Editura Economică, Bucureşti, 2007

[11] Zaharia Octavian - Statistica Întreprinderii, Editura Ase, București, 2005

METHODS AND STATISTICAL TECHNIQUES IN HUMAN RESOURCE MANAGEMENT (HRM)
[1] Peculiarities of the application of the survey for market research and business administration

[2] The main advantages of sample research

[3] Stages of a market study

[4] Establishing the objectives and hypotheses of the research

[5] Determination of the sample size

[6] Primary data collection methods

[7] Methodological problems of the elaboration of the questionnaire

[8] Validity and fidelity of measuring instruments

[9] Poll errors

[10] Models for measuring statistical correlations for qualitative data

Bibliography

[1] Andrei T., Stancu S. - Statistică – teorie şi aplicaţii, Ed. ALL, Bucureşti, 1995

[2] Bădiţă, M., Baron, T., Korka, M.- Statistica pentru afaceri, Editura Eficient, Bucureşti, 1998

[3] Chelcea S. - Chestionarul şi interviul în ancheta sociologică, Ed. I.N.I., Bucureşti, 1996

[4] Hapenciuc Valentin – Cercetarea selectivă – studii de caz, proiecte, Editura Didactică şi Pedagogică, Bucureşti, 2008

[5] Isaic-Maniu Al., Mitruţ C., Voineagu V. - Statistica pentru managementul afacerilor, ed. a II-a, Ed. Economică, Bucureşti, 2000

[6] Lilea E., 2010; Statistica pentru economisti ; Ed. Economica Bucuresti

[7] Mihoc, Gh.; Urseanu, V.: Sondaje şi estimaţii statistice. Teorie şi aplicaţii. Editura Tehnică, Bucureşti, 1977

[8] Novak A. - Sondajul de opinie, Ed. Oscar Print, Bucureşti, 1998

[9] Porojan,D. Statistica și teoria sondajului, Ed. Șansa, București 1993

[10] Zaharia Octavian - Statistica Întreprinderii, Editura Ase, București, 2005

BUSINESS STATISTICS 
[1] Concept, forms of connection between phenomena and economic processes

[2] Dispersion analysis method

[3] The unifactorial regression method

[4] Multifactorial regression method

[5] Correlation method: covariance, simple correlation coefficient, correlation ratio, multiple correlation coefficient

[6] Non-parametric methods for measuring the intensity of the corelation between variables
[7] Time series indicators 

[8] Statistical modeling of time series

[9] Weighting systems used in the construction of group indices

[10] Determining the contribution of factors to the variation of a complex phenomenon by the index method

Bibliography

[1] Andrei, T., Stancu, S., Pele, D.T. - Statistica. Teorie si aplicații, Ediția a 2-a, Ed. Economica, Bucureşti, 2009

[2] Anghelache, C.; Bugudui, E.; Gresoi, S.; Niculescu, E., 2006, Statistică aplicată, Editura Economică, Bucuresti

[3] Bădiță M., Baron, T., Korka, M., Statistica pentru afaceri, Ed. Eficient, București, 1998

[4] Buzilă, A., 2007, Statistică. interdependențe, dinamică si contribuția factorilor, Editura Alma Mater, Sibiu

[5] Cristache, S. E., Serban, D.,2007; Lucrari aplicative de statistica si econometrie pentru administrarea afacerilor; Ed. ASE Bucuresti

[6] Isaic – Maniu, A. (coord.), Pecican, E., Stefanescu, D, Voda, V., Gh., Wagner, P., 2003, Dicționar de statistică generală, Editura Economică,

[7] Jaba E., 2002; Satistica Ed. III-a; Ed. Economica, Bucuresti

[8] Lilea E., 2010; Statistica pentru economisti ; Ed. Economica Bucuresti

[9] Voineagu, V., 2004, Statistică Economică, Editura Tribuna Economică, Bucuresti 

[10] Isaic–Maniu, Al.,Mitruț, C.,Voineagu,V., Săvoiu,G.,- Statistica afacerilor, Ed. Independenţa Economică, Piteşti, 2002

	List of documents ***
	The candidate's application file must contain, at least, the following documents:
1. The application for registration to the contest, signed by the candidate, which will include a statement on his own responsibility regarding the veracity of the information presented in the file - according to the attached model;

2. A proposal for the development of the candidate's university career both from a didactic point of view, in the case of teaching positions, as well as from the point of view of scientific research activities; the proposal will be drafted by the candidate, will contain a maximum of 10 pages and will be one of the main criteria for separating the candidates;

3. Curriculum vitae** of the candidate, in printed and electronic format, which must include:

a) Information on the studies carried out and the diplomas obtained;
b) Information on professional experience and relevant jobs;
c) Information on the research and development projects that he has led as project manager and the grants obtained, where such projects or grants exist, indicating for each the funding source, the volume of funding and the main resulting publications and patents;

d) Information on prizes or other elements of recognition of the candidate's scientific contributions;
4. The list of the candidate's papers in printed and electronic format, which will be structured as follows:

The list of the maximum 10 works considered by the candidate to be the most relevant for his own professional achievements, which are included in electronic format in the file and which can be found in the other categories of works provided by art.15 of Decision no. 457/2011, as amended;

b) Doctoral thesis or theses;
c) Patents and other industrial property titles;
d) Books and chapters in books;
e) Articles / studies in extenso, published in journals from the main international scientific stream;
f) Publications in extenso, in the proceedings of the main international specialized conferences;

g) Other papers and scientific contributions or, as the case may be,  contributions in the field of artistic creation.
5. a) The candidates for the positions of associate professor or second degree scientific researcher must include in their application file at least 3 names and contact addresses of personalities from the respective field, from the country or abroad, outside the higher education institution whose position is submitted to the contest, who agreed to elaborate letters of recommendation regarding the professional qualities of the candidate;

b) The candidates for the positions of university professor or first degree scientific researcher must include in their application file at least 3 names and contact addresses of personalities from the respective field from abroad, who have agreed to elaborate letters of recommendation regarding the professional qualities of the candidate;

c) In the case of scientific fields with a Romanian specificity, the letters of recommendation for the candidates for the positions of university professor or first degree scientific researcher may also come from personalities from the respective field in Romania, outside the higher education institution whose position is submitted to the contest;
6. The candidates for the positions of university professor must submit the proof of their quality as doctoral supervisor.
7. The verification sheet ** regarding the fulfillment of the university standards for the presentation at the competition, whose standard format is provided by the own methodology. The verification file will be filled in and signed by the candidate, together with the supporting documents regarding all the results and information entered by the candidate in the file. The template of the verification sheet will comply with the model in the national standard for the scientific field of the position.

8. Documents regarding the possession of the PhD diploma: certified copy for the conformity with the original of the PhD diploma and, in case the original PhD diploma is not recognized in Romania, the certificate of recognition or the attestation of its equivalence; 

9. The abstract, in Romanian and in a language of international circulation, of the doctoral thesis, on a maximum of one page for each language;
10. Statement on the own responsibility of the candidate indicating the incompatibility situations provided by Law no. 1/2011 where he would be in case of winning the contest, or the lack of these incompatibility situations;

11. Copies of other diplomas attesting the candidate's studies.

a) Candidates for the positions of assistant professor must submit a copy of the certificate of graduation of psycho-pedagogical studies.

b) Candidates for the positions of university lecturer / head of works may submit a copy of the certificate of graduation of psycho-pedagogical studies.

12. Copy of the identity card or, in case the candidate does not have an identity card, of the passport or other identity document drawn up for a purpose equivalent to the identity card or passport;

13. In case the candidate has changed his name, copies of the documents attesting to the name change - marriage certificate or proof of name change;

14. Medical certificate issued by Labor Medicine, within the validity period, in order to complete the application file for the contest for the occupation of a teaching position;

15. Maximum 10 publications, patents or other works of the candidate, in electronic format, selected by him and considered to be the most relevant for his professional achievements;

16. A document showing the contact postal address (es), e-mail and the telephone (s) he can be contacted at;

17. A list of all documents filed;
18. A list of all electronic documents submitted to the file;
19. Declaration regarding the conformity of the electronic format content with the submitted documents.


* The scientific field will be chosen from Annex 12
** The electronic format for the Curriculum vitae, the list of papers and the verification sheet must not exceed 3Mb in order to be uploaded on the model from the website of the ministry. 

*** All registration documents will be submitted in electronic format of type * .pdf, only after they have been signed by the candidate.
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