LISTA DE LUCRARI
Candidat: Asist. univ. dr. Raluca-Georgeta ZOLTAN

a) Lista celor maximum 10 lucriri considerate de candidat a fi cele mai relevante pentru
realizarile profesionale proprii

1. Zoltan, R., Vancea R., Rationality, Intuition and Flair in Entreprencur’s Configuration -
an Epistemological Approach, Annals of the “Ovidius” University of Constanta, Economic

Sciences Series Volume XI, Issue 1 /2011, ISSN 1582-9383, pp. 2352-2358,

indexat in EconPapers http://econpapers.repec.org/article/ovioviste/y_3al1 3ay 3a20611 3ai 3al 3ap 3a2352-

2358 .htm, Tn EconBiz hitps://www.econbiz.de/Record/rationality-intuition-and-flair-in-entrepreneur-s-configuration-

an-epistemological-approach-raluca-zoltan/10010926024, in REPEC

hitp://ideas.repec.org/a/ovi/oviste/v1 1v201 1i1p2352-2358 . html

2. Zoltan, R., The synergy issues in organizations’ strategies in a global economy, Annals of
the ,,Ovidius” University of Constanta, Economic Sciences Series Volume XI, Issue 1 /2011,

ISSN 1582-9383, pp. 2359-2365,

indexat in EconPapers http://econpapers.repec.org/article/ovioviste/v_3all_3ay _3a20i1 3ai 3al 3ap 3a2359-

2365.htm, in EconBiz htips://www .econbiz.de/Record/the-synergy-issues-in-organizations-strategies-in-a-global-

economy-ralyca-zoltan/1 0010632693, in REPEC http://ideas.repec.ore/a/ovifoviste/vl 1v201111p2359-2365.htmil

3. Zoltan, R., The Role of Teams as Organizational Structures in a Global Organizational
Context, Ovidius University Annals, Economic Sciences Series, Volume X1, series 1/2012, ISSN

1582-9383 pp. 1249-1253,

indexat in EconPapers hitp:/ideas.repec.org/a’ovi/oviste/vxiiy2012i12p1249-1253 lviml, in EconBiz

hitps://www.econbiz.de/Record/the-role-of-teams-as-organizational-struciures-in-a-global-organizational -context-

raluca-zoltan/10010632606, in REPEC

http://econpapers.repec.org/article/ovioviste/v_3axil 3av 3a2012 3ai 3al2 3ap 3a1249-1253 .htm

4. Zoltan, R., A conceptual framework for team social capital as basis for' organizational
feam synergy, Annals of ,Dunirea de Jos” University of Galati, Fascicle I - Economics and

Applied Informatics, No 2/2012, Years XIII, ISSN 1584-0409, pp. 123-132,

http://www ann.ugal.ro/eco/Doc2012.2/Raluca Zoltan.pdf,

indexat in EconPapers, hitp://feconpapers.repec.org/article/ddjfseeai/y_3a2012 3ai 322 3ap 3al23-132.htm, in

EconBiz https://www.econbiz.de/Record/a-conceptyal-framework-for-team-social-capital-as-basis-for-
organizational-team-synergy-zoltan-raluca/10010625565, in REPEC hiip://ideas.repec.org/a/ddi/fseeai/v2012i2p1 23~
132.html, In DOAJ https://doaj.org/article/d1 75 5df2¢7a9478baalb4 79¢d0fc73eb
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5. Zoltan, R., Bordeianu, O., Vancea, R., Groups and teams as building blocks for
organizational learning, The Annals of The "Stefan cel Mare" University of Suceava. Fascicle of
The Faculty of Economics and Public Administration, ISSN 2066-575X, Vol. 13, Issue 1(17),

2013, pp. 119-126,
indexat in EconPapers, hitp://econpapers repec.org/article/scmusvaep/v_3al3 3av 3a2013_3ai_3al(17) 3ap 3all9-
126.htm, in REPEC http://ideas.repec.org/a/sem/usvaep/v13v2013i1{17p119-126.html, in EconBiz

https://www.econbiz.de/Record/groups-and-teams-as-building-blocks-for-organizational-learning-zoltan-
raluca/10010691493, in EBSCO

http://web.b.ebscohost.com/abstract?direct=true& profile=ehost&scope=site&authtype=crawler&iml=22853332& A
N=91103964&h=8R8bSRoY ny8W7rocyHmwW6 X1 iP1WSKKHABIYIIU%2%2fTfIR6ZCHBYd T72q2
GEWboTbMPRpJegNNpV0%3d%3dé&crl=c

6. Zoltan, R., Esi, M.C., Vancea, R., The potential dimension value in business management,
Conferinta Internationald Stiintificd Logos Universality Menfality Education Novelty LUMEN -
Current Paradigms in Social Sciences, Tasi 10-13 aprilie 2013, publicati in Procedia - Social and

Behavioral Sciences, Volume 92, 10 October 2013, Pages 992-996,

indexat in Elsevier, ScienceDirect htip://www.scienceditect.comv/science/article/pii/S1877042813029200 si

Thomson Reuters Web of Science
hitps://apps.webofknowledge.com/Search.do?produci=WOS& SID=3A66bAK Iz vVIwZMbOIG & search mode=Gener
alSearch&priD=8¢76d0¢0-2161-41h7-8¢3e-02d420899447 i

7. Zoltan, R., Synergy effects in work teams, Network Intelligence Studies, ISSN-L 2344-
1712, Issue 1 (3), 2014, pp. 122-128,

indexat in EconPapers, http:/econpapers.repec.org/article/cminetwor/y_3a2014_3ai_3a3 3ap _3al22-129.him, in

EconBiz hitps://www.econbiz.de/Record/synerpy-effects-in-work-teams-zoltan-raluca/1001 1079519, in IDEAS,
http://ideas.repec.org/a/cmimetwor/y2014i3p122-129 . hitml, in DOAJ
https://doaj.org/article/14845d0b2ad147469c6da750ec11401a

8. Zoltan, R., Vancea, R., Organizational work groups and work teams — approaches and
differences, Ecoforum, ISSN 2344 — 2174, Volume 4, Issue 1(6), 2015, pp. 94-98

http://www.ecoforumjournal.ro/index.php/eco/article/view/113/90

indexat in EconPapers http://econoéners.renec.org/article/scmecofrm/v 3ad_3ay_3a2015 3ai 3al_3ap 3all.htm,
indexat in EconBiz https://www_econbiz.de/Record/organizational-work-groups-and-work-teams-approaches-and-
differences-zoltan-raluca/100171191392, in IDEAS https://ideas.repec.ore/a/scm/ecofrm/v4y2015i1p13.html, in
DOAJ https://doaj.org/article/def12139d99744219d2256ed37171804
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9. Zoltan, R., Group dynamics and team functioning in organizational context, Ecoforum,

ISSN 2344 — 2174, Volume 4, Issue 2(7), 2015, pp. 154-158

hitp ://www.ecoforumiournal.ro/indéx.nhn/ eco/article/view/210/127,

indexat in EconBiz https://www.econbiz.d.e/Record/fzrouv-dvnamics-and-team-functionin::-in-organizational-

context-zoltan-raluca/10011316237, in curs de indexare in DOAIJ, REPEC, EBSCO

hitp://www.ecoforumjournal.ro/index, php/eco/issue/view/8

10. Zoltan, R., Vancea, R., Informal Groups in Global Work Environment: Groﬁp Work or
Team Work?, Ovidius University Annals, Economic Sciences Series, [SSN-L 2393-3119, ISSN
2393-3127, Volume XV, Issue 1/2015, pp. 648-653

-http://stec.univ-ovidius.ro/htm]/ana]e/RO/ZO]5/ANALE%2OV01%2015 issue 1 pt%20site.pdf,

indexat in Ebsco
http://web.b.ebscohost.com/abstract?direct=true& profile=echost& scope=site&authtype=crawler&jrnl=13829383& A
N=1 09000983&h=vimTR7‘| QdvP8hDogFEDVK zIn%2blCOuHoDioenmlgz86kR beML W (G%2br%2bZiQz%2feipQ)
OSMLSGv65eU0pgzy SDAEbDDA%3d%3dé& cri=c&resultNs=AdminWebAuth&resultlocal=ErrCriNot Auth&crlha
shurl=login.aspx%3 fdirect%s3dtrueds26profile%s3dehost%26scopetoidsite%e2 authtype%eIderawler®26irni%3d ) 582
9383%26AN%3d 109000983, in IDEAS htips:/ideas.repec.org/a/ovi/oviste/vxvy201 511 p648-653.html, in REPEC

https://authors.repec.org/pro/pzod9/

b) Teza de doctorat

1. Teza cu titlul Evaluarea efectelor de sinergie in activitatea echipei, elaborati sub
indrumarea prof. univ. dr. Dumitru Zait, sustinutd pe 9 octombrie 2014 in cadrul Scolii
Doctorale de Economie si Administrarea Afacerilor, Universitatea ,,Al. 1. Cuza” lagi; titlul

obtinut: doctor in Management, domeniul Management,
¢) Brevete de inventie si alte titluri de proprietate industriald
d) Carti si capitole in carti

1. Cartea Managementul eéhipei ~ un model de cercetare inter- si transdisciplinard, Ed.

Didactici si Pedagogica, Bucuresti, 2015, ISBN 978-606-31-0143-4 (227 pagini)
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e) Articole/studii in extenso, publicate in reviste din fluxul stiintific international principal

1. Zoltan, R., Prisacaru, Gh., Vancea R., The outset and development of public reldtions (PR)
.z'n Romanian economy after 1990, The Annals of The "Stefan cel Mare" University of Suceava.
Fascicle of The Faculty of Economics and Public Administration, Vol. 9, No. 2(10), 2009,
pp-140-147, ISSN 2066-575X,

indexat in EconPapers

http://econpapers.repec.org/article/scmausvie/v_3a8 3ay 322009 3ai_3a2%2810%29 3ap 3al40-147.htm, in

EconBiz hitps://www.econbiz.de/Record/the-outset-and-development-of-public-relations-pr-in-romanian-economy-
after-1990-zoltan-raluca/10008677491, in REPEC http://ideas.repec.org/a/sem/ausvie/vOy2009i29428 1 0%29p 1 40-
147.htm), n DOAJ http://www .doaj.org/doaj?func=abstract&id=847072

2. Zoltan, R., Interfirms Collaboration - The Basis for Interorganizational Innovation, The
Annals of “Dunirea de Jos” University of Galati, Fascicle I — 2010, Economics and Applied
Informatics, Years XVI—no 1, pp. 219-224, ISSN 1584-0409,

indexat in EconPapers http://econpapers.repec.org/articie/ddjfseeai/y 3a2010 3ai_3al 3ap 3a219-224.itm, in

EconBiz https://www,econbiz.de/Record/interfirms-collaboration-the-basis-for-interorganizational-innovation-
zoltan-raluca/10008692181, in DOAJ hitps://doaj.org/article/2d0edcabb14d48298de6e] b0b457cc63, in REPEC
hitp://ideas.repec.org/a/ddi/fseeal/y2010i1p219-224.html

3. Chiritd 1., Zoltan, R., The management of the financial and non-financial implications of
the.salarfes growth, The Annals of The "$tefan cel Mare” University of Suceava. Fascicle of The
Faculty of Economics and Public Administration, vol. 10, No. 2(12), pp. 255-262, 2010, ISSN
2066-575X,

indexat in EconPapers

http://econpapers.repec.org/article/scimausvie/v_3al0 3ay 322010 3ai3a2%2812%29 3ap 3a262-269.him, in

EconBiz https://www.econbiz.de/Record/the-management-of-the-financial-and-non-financial-implications-of-the-

salaries-growth-chirita-irina/1 0008830089, in DOAJ http:/fwww . doaj.org/doaj Hunc=abstract&id=847072

4. Bostan, [., Morariu, A., Chasovschi, C., Nastase, C., Béesu, C., Kicsi R., S. Buta, Albu, O.,
Zoltan, R., Bejenaru, R., Particulars of cultural dimension masculinity/feminity in the
organizations in Suceava county, revista ,,Business & Leadership”, Nr. 2 (6), 2010, pp. 109-132,

ISSN 2069-4814, http://www.ssmar.ase ro/reviste/vol2/particulars_of cultural.pdf,

indexat in REPEC http://ideas.repec.org/a/ssm/journl/tome6y2010i2(6p109-132.html, in EconBiz

https://www.econbiz.de/Record/particul ars-of-cultural-dimension-mascul inity-feminity-in-the-organizations-in-

suceava-county-bostan-ionel/1 0010854604, in EconPapers

http://econpapers.repec.org/article/ssmjournl/tome 3a6_3ay 342010 3ai 3a2(6) 3ap 3al09-132.htm
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5. Zoltan, R., Vancea R., Rationality, Intuition and Flair in Entrepreneur’s Configuration -
an Epistemological Approach, Annals of the “Ovidius” University of Constanfa, Economic

Sciences Series Volume XI, Issue 1 /2011, IS'SN 1582-9383, pp. 2352-2358,

indexat in EconPapers hitp:/econpapers.repec.org/article/ovioviste/v_3all 3ay_3a2011 3ai 3al 3ap 3a2352-

2358.htm, In EconBiz https://www.econbiz.de/Record/rationality-intuition-and-flair-in-entrepreneur-s-confizuration-

an-episternological-approach-raluca-zoltan/10010926024, in REPEC .
hitp://ideas.repec.org/a/ovi/oviste/v11y201 1i1p2352-2358.html,

6. Zoltan, R., The synergy issues in organizations’ strategies in a global economy, Annals of
the ,,0Ovidius” University of Constanta, Economic Sciences Series Volume XI, Issue 1 /2011,

ISSN 1582-9383, pp. 2359-2365,

indexat in EconPapers hitp://econpapers.repec.org/arlicle/ovioviste/y_3all 3ay 322011 3ai 3al 3ap 3a2359-

. 2365,htm, in EconBiz https;//www.econbiz.de/Record/the-synergy-issues-in-organizations-strategies-in-a-global -

economy-raluca-zoltan/10010632693, in REPEC htip://ideas.repec.org/a/ovi/oviste/v 1 1y201 1i1p2359-2365 . himl

7. Zoltan, R., The Role of Teams as Organizational Structures in a Global Organizational
Context, Ovidius University Annals, Economic Sciences Series, Volume XII, series 1/2012, ISSN
1582-9383 pp. 1249-1253,

indexat in EconPapers http://ideas.repec.org/a/ovi/oviste/vxiiy2012i12p1249-1253 .html, in EconBiz

https://'www.econbiz.de/Record/the-role-of-teams-as-organizational-structures-in-z-global-oreanizational-context-
ral ug:a-zoltanf 10010632606, Tn REPEC

hitp://econpapers.repec.org/article/ovioviste/v_3axii_3ay 3a2012 3ai_3al2 3ap 3a1249-1253 htm

8. Zoltan, R., A conceptual framework for team social capital as basis for organizational
team synergy, Annals of ,Dunirea de Jos” University of Galati, Fascicle I — Economics and
Applied Informatics, No 2/2012, Years XII, ISSN 1584-0409, pp. 123-132,

hitp:/fwww.ann.ugal.ro/eco/Doc2012.2/RalucaZoltan.pdf,

indexat in EconPapers, http://feconpapers.repec.orgfarticle/ddifseeai/y 3a2012 3ai_3a2 3ap 3ai23-132.htm, in

EconBiz hitps://www.econbiz.de/Record/a-conceptual -framework-for-team-social-capital-as-basis-for-
organizational-team-synergy-zoltan-raluca/10010625565, in REPEC http://ideas.repec.ore/a/ddi/fseeai/v201212n123-
132.html, Tn DOAJ hitps://doai.org/article/d1755df2¢7a9478baalb479ed0{c73eb

9. Zoltan, R., Bordeianu, O., Vancea, R., Groups and teams as building blocks for
organizational learning, The Annals of The "Stefan cel Mare" University of Suceava. Fascicle of
The Faculty of Economics and Public Administration, ISSN 2066-575X, Vol. 13, Issue 1(17),
2013, pp. 119-126,

indexat in EconPapers, http./econpapers.repec.org/article/scmusvaep/v_3al3 3ay 3a2013 3ai_3al(17)_3ap_3all9-
126.htm, in REPEC http://ideas.repec.org/a/sem/usvaep/v13y2013i1(17)p1 19-126.html, in EconBiz
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https://www.ecoﬁbiz.de/ Record/groups-and-teams-as-building-blocks-for-orzanizational-learning-zol fan-
raluca/10010691493, in EBSCO

hitp:// weB.b.ebscohost.com/ abstract?direct—true&profile=chost&scope=site&authtype—crawler&jml=22853332& A

N=01103964&h=8R8HSReYny8W TrocyHmw W6 X1ygWEuRfviP 1 WSKKHAB3yLIU%2 %2 TAIR6ZCHBYdT77q2q
GEWboTbMPRpJegNNpVQ%3d%3d&crl=c

11. Zoltan, R., Synergy effects in work teams, Network Intelligence Studies, ISSN-L 2344-

1712, Issue 1 (3), 2014, pp. 122-128,

indexat in EconPapers, http://econpapers.repec.org/article/cminetwor/y 3a2014 3ai 3a3 3ap 3al22-129.htm, n
EconBiz htips://www.econbiz.de/Record/synergy-effecis-in-work-teams-zoltan-raluca/1001 1079519, in IDEAS,
http://ideas.repec.org/a/emj/networ/y2014i3p122-129.himl, in DOAJ
https://doaj,org/article/14845d0b2ad147469c6da750ec11401a

12. Zoltan, R., Vancea, R., Organizational work groups and work teams — approaches and
differences, Ecoforum, ISSN 2344 — 2174, Volume 4, Issue 1(6), 2015, pp. 94-98

http://www.ecoforumjournal.ro/index.php/eco/article/view/113/90

indexat in EconPapers htp://econpapers.repec.org/article/scmecofrm/v_3a4_3ay_3a2015 3ai_3al 3ap 3al3 htm,

indexat in EconBiz https://www.econbiz.de/Record/organizational-work-groups-and-work-teams-approaches-and-
differences-zoltan-raluca/10011191392, in IDEAS hitps://ideas.repec.org/a/senecofrm/v4y20135i1pl3.html, in
DOAJ https://doaj.ore/article/dcf12138d99744219d2256ed37171804

13. Zoltan, R., Group dynamics and team functioning in organizational context, Ecoforum,
ISSN 2344 — 2174, Volume 4, Issue 2(7), 2015, pp. 154-158

http://www.ecoforumjournal.ro/index. php/eco/article/view/210/127,

indexat in EconBiz htips://www econbiz.de/Record/group-dynamics-and-team-functioning-in-organizational-

context-zoltan-raluca/1001 1316237, In curs de indexare in DOAJ, REPEC, EBSCO

hitp://www.ecoforumiournal.ro/index.php/ecofissue/view/8

14. Zoltan, R., Vancea, R., Informal Groups in Global Work Environment: Group Work or

Team Work?, Ovidius University Annals, Economic Sciences Series, ISSN-L 2393-3119, ISSN

2393-3127, Volume XV, Issue 1/2015, pp. 648-653
hﬁtp://stec,univ-ovidius.1'0/1Hml/anale/RO/20j5/ANALE%20V01%2015 issue | pt%20site.pdf,

indexat In Ebsco

http://web.b.ebscohost.com/abstract?direct=trued profile=chosi&scope=site&authtype=crawler&jinl|=15829383&A
N=109000983&h=vimTR 7 QdvP8hDogFEDyKzIn%2blCOuHoDiocenmJgz8 6kRbeML W G%2br%2bZiQz%2fel
OSMLSGv63eU0pqzvSDAEbDDAY%3d%3d& crl=c&resultNs=AdminWebAuth&eresultlocal=ErrCrINot Auth&criha
shurl=] ogin.aspx%3fdirect%3dtrue%26m‘0ﬁ]e%3dehost%26scone%3dsite%?éﬂuthtvpe%Bdcrawle1%26i ml%3d1582
9383%26AN%%3d 109000983, in IDEAS https://ideas.repec.org/a/ovi/oviste/vxvy2015i1p648-653.html, in REPEC
https://authors.repec.org/pro/pzo49/
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15. Zoltan, R., Vancea, R., Work group development models — the evolution from simple
group to effective team, Ecoforum, ISSN 2344 - 2174, Volume 5, Issue | (8), 1anuarie 2016 (in

editing status — articol acceptat pentru publicare)

http://www.ecoforumjournal.ro/index.php/eco/index

http://www.ecotorumiournal.rofindex.php/eco/author/submission/362

f) Publicatii in extenso, apirute in Iucriri ale principalelor conferinte internationale de

specialitate

1. Vancea R., Zoltan, R., The efficient management of public relations activities in modern
organizations, The 14" International Conference The Knowledge-Based Organization,
Management Conference Proceedings 3 , Sibiu 27-29 noiembrie 2'008, pp. 328-334, ,Nicolae
Balcescu” Land Forces Academy Publishing House, ISSN 1843-6722,

http://www.armyacademy.ro/sesiuni/KBO_2008/volume/v3.pdfipage=328, indexatd in Google  Scholar

http;//scholar.googleusercontent. comy/scholar?g=cache:OAF 6MrUCKwel:scholar.eoogle.com/+zoltan+raluca&hl=ro
&as sdt=0.5

2. Zoltan, R., Esi, M.C., Vancea, R., The potential dimension value in business management,
Conferinia Internationald Stiintifici Logos Universality Mentality Education Novelty LUMEN -
Current Paradigms in Social Sciences, Iagi 10-13 aprilie 2013, publicati in Procedia - Social and
Behavioral Sciences, Volume 92, 10 October 2013, Pages 992-996,

indexat in Elsevier, ScienceDirect http://www.sciencedirect.com/science/article/pii/S1877042813029200 si

Thomson Reuters Web of Science
https.//apps.webofknowledge.com/Search.do?product=WOS&SID=3A66bAKJzi yIWZMbOIG&search mode=Gener
alSearch&priD=8c76d0c0-216f-4fb7-8c3e-02d420899447

g) Alte lucriri gi contributii stiintifice

1. Zoltan, R., The implications for management of modern organizations in use of the
methods that stimulate the creativity of the human resources, International Scientific Conference,
Problems and perspectives of regional social and economic development in conditions of
european integration processes, publicat in Analele Academiei Financiare de Stat din Bucovina,
octombrie 2008, The Scientific Bulletin of Bukovyna State Finance Academy: Economic

Semnétura:;i%t

Sciences.
Data: t'\j/,M. RRIG
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